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Job Description 

Registered Core Midwife  

Maternity Services, Kaitaia Hospital 
 

Position Title:  Registered Core Midwife 

Organisation Unit: Kaitaia Maternity   

Location: Kaitaia, Te Whatu Ora – Health New Zealand Te Tai Tokerau (Te 
Whatu Ora)  

Responsible to: Operational Manager - Kaitaia Hospital, Te Whatu Ora – Health New 
Zealand Te Tai Tokerau 

Clinical Midwifery Manager / Clinical Maternity Manager. Kaitaia 
Hospital Maternity Unit, Te Whatu Ora – Health New Zealand  

Te Tai Tokerau 

Primary Functions of 
the Position: 

Utilises professional knowledge and skill to provide a holistic approach 
to midwifery care that is safe, of the highest quality possible and in 
accordance with: • Te Whatu Ora – Health New Zealand policies  

-  Registered Midwife Scope of Practice   
-  NZCOM Standards for Midwifery Practice and Turanga Kaupapa 
-  Midwifery Council of NZ Registered Midwife competencies 
-  Midwifery Council code of conduct  

The core midwife employed in this role is recognised as an autonomous 
practitioner who: 

-  will work in partnership with women to ensure they receive quality 
maternity care whilst they are in hospital 

-  Provides care within the Coordinated Care Model as set out in the 
MOH/ Te Whatu Ora – Health New Zealand service 
specifications for primary maternity services when a woman does 
not access community LMC midwifery care and as last resort 
option under the primary maternity facilities specification for 
women presenting unbooked or from outside the area. 

-  has a key role in assisting the Te Whatu Ora – Health New Zealand 
to meet its requirements as a maternity services provider as 
outlined within the maternity services specifications 

-  provides midwifery services that support the provision of primary, 
secondary and tertiary services within the Te Whatu Ora – Health 
New Zealand 

-  will work in partnership with women, LMCs. Obstetricians, 
paediatricians, social workers and other members of the health 
care team to ensure maternity care plans are developed, 
implemented and reviewed to meet the needs of the woman and 
her baby for antenatal and postnatal care for coordinated care 
women and during the inpatient stay for all women 

-  will provide emergency midwifery support as required and facilitate 
transfers to other maternity services when needed  

- To be responsible for providing antenatal and postnatal care to 
the women booked under our core caseload with a focus on 
continuity of care. You will work with whanau both in the 
maternity unit and at home, and assist with the weekly obstetric 
clinic 
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Functional Relationships 

The Registered Core Midwife will develop and maintain excellent relationships with: 

Internal External 

• Clinical Midwife Manager (Kaitaia)  

• Service Manager Maternity Services 

• General Manager, CYMPHOS 

• O & G Consultants and other medical staff 

• Ward staff and other members of the 
multidisciplinary team 

• Midwifery Educator,  

• Maternity Quality Facilitators 

• Duty Nurse Managers, ward staff of other 
areas in Whangarei as needed. 

• Chaplains, Maori Liaison Officer and Clinical 
support staff 

• Patients and their families/whanau 

• Staff at Te Puawai Ora 

• Community Midwife LMCs 

• Members of the Public  

• New Zealand College of Midwives local 
region 

• Te Kahu Wāhine 

• Social workers, well child services, local 
NGOs, He Tupua Waiora and Maternal 
Mental Health services, primary care 
services, Oranga Tamariki and all other 
services supporting maternity care in Kaitaia 

 

 

Key Responsibilities and Expected Outcomes  

Te Whatu Ora has established a set of values by which the organisation will respond, in part, to 
achieving its goals and objectives through their workforce. The following Values and supporting 
statements are expected behaviours of each individual employed with Te Whatu Ora:  

Values Supporting Statement 

Tāngata i te tuatahi  

People First 

 

He whakapapa, he mokopuna, he tamariki, he mātua, he tūpuna. He 
aha te mea nui. He tāngata, he tāngata, he tāngata 

Our people are central to all we do  

Whakaute (tuku mana) 

Respect 

He whakaaro nui ki ētahi atu 

We treat others as they would like to be treated 

Manaaki  

Caring 

 

Ko te manaaki – he whāngai, he kākahu, he ropiropi. Akona e te 
whānau whānui 

We nurture those around us, and treat all with dignity and 
compassion 

Whakawhitiwhiti Kōrero 

Communication 

Whakawhitiwhiti kōrero i runga te tika, te pono me te 

We communicate openly, safely and with respect to promote clear 
understanding and aroha 

Te Hiranga 

Excellence 

Kia kaha, kia māia, kia manawa nui 

Our attitude of excellence inspires confidence and innovation 
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The position of Registered Core Midwife encompasses the following major functions or key result 

areas: 

 

• Demonstrates Professionalism as a Midwife providing excellent midwifery care across the scope 

of practice of the midwife 

• Maintains and develops clinical skills and decision making  

• Teamwork – is an integral part of the midwifery team  

• Provide antenatal and postnatal cares  

• Communication – Uses a high level of communication both in communication with the health 

care team and with women and whanau 

• Quality Assurance – Has a focus on quality service development and supports Te Whatu Ora – 

Health New Zealand quality initiatives 

• Treaty of Waitangi and Cultural Safety 

• Health and Safety 

• Privacy & Confidentiality  
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Outline of Key Responsibilities and Expected Outcomes: 

Key Responsibility Area Expected Outcomes 

Te Tiriti o Waitangi • Contribute to the promotion of the articles and principles of 
Te Tiriti o Waitangi and the involvement of Māori within the 
decision-making process for their health and independence, 
within Te Whatu Ora management processes and 
procedures 

• Include the articles and principles of Te Tiriti o Waitangi 
within all aspects of the role and its outcomes 

• Ensure that consultation and engagement processes include 
appropriate mechanisms to meet the need of Māori in a 
culturally appropriate and safe manner 

• Attend the Te Whatu Ora Te Tiriti o Waitangi Training 

Demonstrates 
professionalism as a 
midwife providing excellent 
midwifery care across the 
scope of practice of the 
midwife 

 

• Is aware of the professional and legal frameworks for midwives 
in New Zealand 

• Is aware and up to date with recertification requirements 

• Is up to date with current research and best practice and is able 
to embed this into practice and articulate this to colleagues. 

• Is aware of hospital guidelines and policies, relevant national 
policies and consensus statements/ guidelines 

• Incorporates principles of cultural safety including the Turanga 
Kaupapa into clinical practice 

• Is aware of national maternity service frameworks and their 
requirements 

o (Maternity Facility service specifications, Referral 
Guidelines, Section 88) 

• Is a confident midwife able to practice autonomously across 
the scope of practice of the midwife 

Professional References: 

1. Turanga Kaupapa. Midwives Handbook for Practice, New Zealand College of Midwives, 
2015  

2   Midwifery Council of New Zealand Recertification Requirements.    
https://www.midwiferycouncil.health.nz/recertification-programme-competence-based-
practising-certificates/  

3   Midwives Handbook for Practice, New Zealand College of Midwives, 2015  

4   Midwifery Standards Review handbook, New Zealand College of Midwives, 2012   

 

Maintains and develops 
Clinical skills and decision 
making 

• Has competent clinical skills and decision making and works 
within the midwifery scope of practice  

• Is proactive in recognising areas for skill development  

• Is willing to share clinical skills and knowledge with others  

• Is keen to enhance and develop clinical skills  
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Key Responsibility Area Expected Outcomes 

Team work • Appreciates the different roles within the maternity service of 
both internal and external key stakeholders  

• Has a good working relationship with key internal and external 
stakeholders  

• Actively participates in and contributes goals and activities 
within the maternity service  

• Ensures women remain involved and at the centre of all care 
decisions  

• Coaches others to develop knowledge and skills to accomplish 
tasks  

• Is willing to take appropriate actions in situations that could 
compromise the safety of women and babies or staff. E.g. 
adverse clinical event reporting and safe staffing. 

Communication • Recognises the importance of clear written and verbal 
communication when working with women and/ or colleagues  

• responds with respect, empathy, tact and diplomacy in a timely 
manner to women and colleagues  

• Is able to communicate in a professional, respectful way to 
health professionals, colleagues and clients.  

• Provides effective advocacy for women/whanau when required  

• Understands and works within privacy and confidentiality 
requirements  

• Is flexible, tolerant and responsive to situations, particularly 
focusing on effective resolution and de-escalation techniques 
when dealing with conflict  

• Is able to articulate concerns in relation to patient safety or other 
workplace concerns  

 

Quality Assurance 

 

• Maintains a continuous focus on quality assurance to 
ensure best practice in all settings  

 

Treaty of Waitangi and 
Cultural Safety 

 

• Contribute to the promotion of the principles of Treaty of 
Waitangi and the involvement if Maori within the decision 
making process for their health and independence, within Te 
Whatu Ora – Health New Zealand management processes and 
procedures 

• Include the principles of the Treaty of Waitangi within all 
aspects of the role and its outcomes 

• Ensure that consultation and engagement processes include 
appropriate mechanisms to meet the need of Maori in a 
culturally appropriate and safe manner 

• Attend the Te Whatu Ora – Health New Zealand Treaty of 
Waitangi Training 

• Understands and incorporates the principles of Turanga 
Kaupapa into practice 

• Understands the principals of the Treaty of Waitangi and 
incorporates into practice and service development 
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Key Responsibility Area Expected Outcomes 

Health & Safety 

 

• Values maintenance of a safe workplace and activities 

• Observe and promote safe work practices, rules and 
instructions relating to work, and be pro-active in hazard 
management 

• Willingly co-operate in the achievement of all health and safety 
goals and initiatives by: 

• Practicing and observing safe work methods; 

• The use of safety equipment; 

• Reporting unsafe conditions or equipment; and  

• Reporting and documenting all accidents or incidents 

 

Privacy and Confidentiality  • Undertake all duties and responsibilities in accordance with the 
Privacy Act 1993, Health Information Privacy Code 1994, and 
Te Whatu Ora – Health New Zealand Privacy Policies and 
Procedures 

• Complete mandatory induction training on Privacy 
responsibilities 

 

 

Variation of Duties 

Duties and responsibilities described above are not be construed as a complete and exhaustive list 
as it is not the intention to limit in any way the scope or functions of the position.  Duties and 
responsibilities may be amended from time to time, in consultation with the employee, to meet any 
changing conditions and service requirements. 

Person Specification 

Education and Qualifications 

Essential Desirable 

• Registration 
with the NZ 
Midwifery 
council 

• Current APC 

• Communication 
skills. 

• Keyboard/Com
puter skills. 

• Knowledge of 
Medical 
Terminology. 

• Full driver’s 
License 

• Smart tidy appearance. 

• Personable manner. 

• Commitment, accuracy and speed.  

• New Zealand Registered Midwife                                                                   

• Current Practicing Certificate with Midwifery Council of New 
Zealand Engaged in QLP 

• District health Board Quality and Leadership Programme for 
Midwives covered by the MERAS and NZNO employment 
agreements,  

• http://www.midwife.org.nz/meras-quality-and-leadership 

• or Te Whatu Ora – Health New Zealand intranet 

• http://sharepoint/DDS/nursingandmidwifery/PDRPQLP/QLPresourc
es/default.aspx 

• Working towards post graduate qualifications 
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Experience 

Essential Desirable 

• Experience working in a multi-disciplinary 
team 

• Evidence of recent midwifery practice, or 

• for recent midwifery graduates, evidence 
of enrolment on the Midwifery First Year 
of Practice Programme  

• or evidence of a Return to Practice 
Programme  

• An understanding of the Treaty of 
Waitangi and how it applies to the 
provision of health care  

• Demonstrated understanding of maternity 
care delivery in New Zealand  

• Demonstrated ability to work effectively 
within a busy environment with competing 
demands in keeping with their level of 
experience 

• Community post graduate practice 

• Service planning and resource 
management 

• Staff supervision 

 

 

 

Awareness and understanding of 

 

Essential Desirable 

• Te Tiriti o Waitangi and its application to 
the health setting 

• Privacy Act (2020) and Health Information 
Privacy Code (2020) 

• Health and Safety at Work Act 2015 

• Guidelines for Consultation with Obstetric 
and Related Medical services (referral 
guidelines) 

• Primary Maternity Service specifications 

• NZ Midwifery Council Competencies for 
Entry to the Register 

• NZCOM Standards for Practice 

• Health and Disability Commissioner 
(Code of Health and Disability Services 
Consumers’ Rights) Regulations (1996) 

• New Zealand Council of Healthcare 
Standards 
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Skills & Personal Attributes 

Skills 

• To have an awareness of current trends in midwifery 

• To have people orientated interests 

• Demonstrated leadership skills 

• Computer operation ability 

 

Personal Attributes 

• Ability to work within a multidisciplinary team 

• Good communication skills 

• Demonstrated ability to practice in a culturally safe manner 

 

 

 

Performance Development Review 

An initial review of performance to conducted after three months, with an annual review thereafter. 

Develop an individual Development Plan to reflect the contribution this position is expected to 
make towards achieving the team’s objectives and measures.  Key result areas will be developed 
and agreed at this time. 

 

Authorised by:  

Signature:  

 
 

Date:  
 

 

Acceptance 

Acceptance of the position implies acceptance of this position description. 

 

Position Title:  

Signature of 
employee:  

  

Date:  
 


